
Postdoctoral Position in Conservation Program Evaluation 
  
The Department of Agricultural and Resource Economics at UC Davis, in collaboration with the 
Property and Environment Research Center (PERC), invites applications for a Postdoctoral 
Researcher to work on program/impact assessment of conservation programs. The postdoc would 
be employed by UC Davis and supervised by Dr. Eric Edwards. Specific projects will be 
discussed prior to employment and mutually agreed upon by the postdoc and supervisor. Where 
useful, these projects will include collaborations with external partners including PERC, 
governmental agencies, and NGOs. Potential topics of interest include agricultural water 
conservation and water rights, forest fuel treatments and wildfire, and rangeland conservation 
technologies (such as virtual fencing). The position includes a small travel fund to include travel 
to participate in the 2027 Big Sky Workshop in Bozeman, Montana. 
 
Minimum Qualifications: Ph.D. or equivalent in economics, agricultural economics, or a 
related discipline (degree must be awarded by start of position); strong econometric skills; 
interest in conservation institutions, incentives, and policy. Candidates outside economics with 
experience in causal inference or statistical analysis of remote-sensed data are encouraged to 
apply. 
 
Preferred Qualifications: Ideal candidates will have a background in the use of remote-sensed 
and geospatial data, econometric training or experience doing causal inference, and a strong 
interest in policy-relevant work.   
 
Responsibilities: The postdoc is expected to develop a deep institutional knowledge of one or 
more resource conservation settings (e.g. water, forests, rangeland), design research studies and 
collaborations, gather and analyze data, and produce peer-reviewed publications and policy 
reports. 
  
Start date: Between April and August, 2026. 
 
Duration: UC Davis requires all postdoctoral positions to be hired for two years. Candidates 
interested in a one-year position, including those looking to defer an existing offer of 
employment, are encouraged to apply. 
  
To apply: Please submit a CV, a brief position-specific cover letter, and contact information for 
three references to ecedwar@ucdavis.edu. Review of applications will begin immediately. Pay is 
negotiable. Salary table information is required by California law and reports UC Davis 
minimums. 
 

 

mailto:ecedwar@ucdavis.edu


Salary: 
See Salary Table 23 for the salary range for this position. A reasonable estimate for this position 
is $69,073- 82,836 
 
About UC Davis: 

UC Davis is a smoke and tobacco-free campus (http://breathefree.ucdavis.edu/). 
  
The University of California is an Equal Opportunity Employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, disability, age, protected veteran status, or other 
protected status under state for federal law. 
  

Under Federal law, the University of California may employ only individuals who are 
legally able to work in the United States as established by providing documents as 
specified in the Immigration Reform and Control Act of 1986. Certain UC Davis 
positions funded by federal contracts or sub-contracts require the selected candidate to 
pass an E-Verify check. More information is available at: http://www.uscis.gov/e-verify 

  
The University of California, Davis (UC Davis) is committed to creating a welcoming 
and inclusive environment for all employees and students. Our excellence in research, 
teaching, and service are embodied by members of our academic community who share 
our commitment to these values. A variety of resources and programs are available to 
academics, staff, and students that reflect the core values reflected in our strategic plan: 
“To Boldly Go,” our Principles of Community, the Office of Academic Affairs’ Mission 
Statement, and the UC Board of Regents Policy 4400. 

  
UC Davis is also a national leader in inclusive practice. There are numerous links available on 
the About Us webpage where you can learn more about our administration, campus rankings, 
locations, campus safety, sustainability, visiting UC Davis and UC Davis Health. 
  
The university is consistently ranked among the top institutions in the world for campus 
sustainability practices by the UI Green Metric World University Rankings. UC Davis is focused 
on achieving net-zero greenhouse gas emissions and repeatedly shown its commitment to 
preserving a healthy and sustainable environment for generations to come. 
  
As a University employee, you will be required to comply with all applicable University policies 
and/or collective bargaining agreements, as may be amended from time to time. Federal, state, or 
local government directives may impose additional requirements. 
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